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By Linda Mattern, PLS, CLASTPA President

WOW! Can you believe
it's nearly time to hang up
our 2008 calendars? Many
people still make New
Year's resolutions. Do
you? At the end of a year,
I normally spend some
time reflecting . . . on the
past and on what | would
like to do in the near and
the more distant future.
And, | make plans to
achieve those goals. Reso-
lutions | guess.

| encourage you to resolve
to support TPA with your
time and talents in 2008.
Join me and the other
Leadership Team members
in shaping TPA's future.
There are many opportuni-
ties yvhethgreyou have a lot
of time to contribute or
just a couple of hours a
month!

The sentiment of the ma-
jority, if not all, of the
Leadership Team members
is that TPA has given them
so much and they want to
give back. How about
you? How have YOU
benefitted from TPA?

Are you a CLA because
you were part of the CLA
study group? Give back by
helping others to prepare
for the CLA exam. Step up
and volunteer to lead the
CLA study group for a
year. Reap the rewards of
learning that someone you
helped passed the exam!

Do you download and read
the TPA Timesas soon as
it is posted? This will be
Sandy Holm's last issue. If
you have ever thought
about letting your creative
juices flow by creating a
newsletter, come forward
and volunteer to be the
new TPA Timegditor!

Not sure whether you want
to jump in with both feet
and would rather start by
taking some light steps?
Terry Whatley would love
to have your input for
meeting speakers and loca-
tions. Valarie Hall could
use volunteers to support
her membership activities.
Mary Jane Leon solicits
content to keep the website
fresh and exciting. Sue

Mahon encourages anyone
who wants to participate to
join her committee and
help plan TPA's 30" anni-
versary celebration in
2009.

The list goes on. Let us
know what you would
like to do. Perhaps you
have an idea that we
haven't even thought of.
Tell us! Resolveto ex-
pand your horizons in
2008. Resolveto volun-
teer and get involved in
TPA. Don't forget to fol-
low through!

| look forward to hearing
from you soon!
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Bridges con-
nect one place
to another or
one person to
another!
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FROM THE EDITORSandra K. Holm, C.P.

I look forward to future issues of the

TPA Times and am willing to assist
whoever out there is willing to take

over as the new editor.

With this issue of the TPA Times, it
marks four years that | have been the

editor of this publication. | have thor-

oughly enjoyed creating this newslet-
ter for TPA. After a very great deal of
thinking this out, | believe that | have

contributed what | wanted to through

this newsletter. However, | believe
that it is time for someone else to

take their turn.

So, as Linda said in her message,
with this issue, | am taking my leave
and stepping down as editor of the
TPA Times.

May the joy and peace of the holiday s
yours today & always!

Dependable Personnel

Tucsonds Legal Staffing Specifal i s
since 1994

325-1131

/




Volume 26, Issue 1

A Tangled Web

Employee Blogging

By Timothy Jucovy, Esq. and Matthew Kudzin

Your co-workers are blogging,
and they are talking about you and
your company.

Last year, the Pew Internet &
American Life Project estimated
that 12 million Americans main-
tained a blog (loosely defined as an
Aonline journal
blogs doubles every six months,
and Technorati, the leading search
engine for blogs, tracked 83.6 mil-
lion blogs worldwide as of June
2007. More than three-fourths of all
bloggers use their Web sites to
share personal experiences, includ-
ing experiences at work.

Blogging is becoming main-
stream. It is now easy for average
users to add not just pictures, but
also audio, video, and other new
features. As blogging tools become
easier to use, and as more people
have broadband Internet access at
home, the number of bloggers will
only increase. With so many peo-
ple blogging, companies cannot
practically hope to control whether
their employees blog.

In fact, companies may be le-
gally prohibited from restricting
empl oyeesd
ties. Federal and state laws limit the
ability of employers to take action
against employees for off-duty con-
duct that may be implicated by
blogging, including union activity
and political affiliations. A Califor-
nia statute (Cal. Lab. Code § 96)

allows the state labor commis-
sioner to seek lost wages
against an employer for demot-
ing, suspending, or firing an
employee for off-duty and off-
site conduct that is lawful.

Even if, as a matter of law,
0axompany doudd pravent mwdrle
ers from blogging, it is proba-
bly a bad idea to do so. Such
attempts could be resented by
employees and seen as intru-
sive and autocratic. A company
that disciplines or
Adooceso (fi
their blog postings (called
Adoocingod beca
of Heather Armstrong, who
was terminated from her job
after posting information about
co-workers on her Web site,
dooce.com) may suffer nega-
tive publicity. Employee blogs
actually can be a valuable re-
source, offering an informal
channel of communication with
customers and potential cus-
tomers that may be seen as
more candid and reliable than
traditional marketing.

=

Like any form of publica-

p e r s otiona howewern dloggimge raises ¢ t

legal risks. Bloggers can cause
problems for themselves and
their employers by posting in-
formation that should not be
disclosed, or disclosing it in a
manner that is unlawful. Sev-
eral legal claims may be

eé‘aimad% &99“6‘3 Qplg
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brought directly against a blog-
ger for the content that he or she
posts. Repercussions for the
bl ogger 0s
of these claims might include
negative publicity or vicarious
liability.

0Bfoggers should be particu-
larly careful about what they
post about other people. Several
bloggers have been sued for
defamationd a false and injuri-
ous statement about an individ-

or
Ing its ccuracy

Some couts have fefd that ¢, ¢ o
statements by bloggers were not
defamatory because blogs are
inherently unreliable and cannot
reasonably be believed to be
anything more than personal

opinion (which, by definition,

cannot be false, and therefore

not defamatoryd Doe v. Cahill

884 A.2d 451, 465 (2005)).

However, this attitude is
changing as bloggers increas-
ingly join the mainstream me-
dia. Even though only a third of
bloggers consider their posts to
be a,foym of journalism, courts
may treat bloggers like tradi-
tional journalists and hold them
responsible for what they say.
Bloggers should ensure the ac-
curacy of what they post.

(Continued on Page 4)

empl oye



Bloggers should
also be sure that
the material
they  publish
does not
infringe on the
privacy or
publicity  of
another

individual.
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Employee Blogging (continued from page 3)

Bloggers should also
be sure that the material
they publish does not
infringe on the privacy
or publicity of another
individual. Legal claims
may be brought against
bloggers who, without
permission, publish pri-
vate facts about another
person without a com-
pelling public interest or
use the name or likeness
of another person for
their own commercial
gain. Privacy issues be-
come even more com-
pelling when children
are involved, particularly
in | ight
Online Privacy Protec-
tion Act, which imposes
requirements related to
the online activities of
children under 13.

Another set of poten-
tial claims is for infring-
ing on the intellectual
property of others (e.g.,
reproducing or repub-
lishing copyrighted ma-
terial). Any tangible and
fixed form of expression
is automatically copy-
righted, even where the
material is  publicly
available. This material
may be republished
without infringing on
copyright if it falls under
t he nfair
which protects limited
uses of copyrighted ma-
terial serving an impor-

tant public purpose (e.g.,
news reporting or educa-
tion) without hurting the
interests of the copyright
owner. But it is some-
times difficult to know

what const
use, 0 and
right owners aggres-

sively take the position
that no use of their mate-
rial is fair. Therefore,
bloggers should gener-
ally not post copyrighted
material without permis-
sion of the copyright
owner. Similar precau-
tions apply to material
that is trademarked or

o f othenhise coGitered thke r nrenpublis

intellectual property of
another.

In some cases, post-
ing particular informa-
tion may cause other sig-
nificant problems for a
blogger or his employer.
The publication of trade
secretsd valuable infor-
mation not generally
known and treated as
confidential by a busi-
nessd is one such risk.
A company may lose
trade secret protection if

an employee publishes
protected information
online. Employers

should consider estab-
lishing a procedure by
wbiah oemplbyees twhoi
have concerns about
what they have written
can quickly and easily
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have their entries re-
viewed by management
(and their lawyers) be-
fore they are posted.

Bloggers and em-

iployerst skosld algd fena i r

sure tmee otheiccategoyies
of information do not
wind up on the Internet.
Publicly traded compa-
nies and their employees
should be careful that
statements they make
about the company do
not violate securities
laws such as prohibi-
tions against selective
disclosure of material
information,
or misleading statements
about a
nancial condition.

An employee blog
that contains personal
information about co-
workers or customersd
whether e-mail ad-
dresses, credit card num-
bers, or health datad
may expose employers
to public backlash and
liability under a range of
federal and state laws.
To protect against these
consequences, compa-
nies should stress to em-
ployees that they should
never post anything on
their blog that they
woald not be willing to

have printed in the
newspaper under their
name.

compa
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Employee Blogging (continued from page 4)

Issues of defamation,
copyright, trade secrets,
confidentiality, and pri-
vacy are not unigque to
blogs. They are matters of
concern to all publishers,
regardless of the medium.
But the Internet increases
the risk with respect to
each of these claims in
several important re-
spects.

First, the Internet is a
permanent medium. Ma-
terial posted on the Inter-
net stays on the Internet,
or at least is typically re-
tained in some electronic
form. Many bloggers rely
on a blogging service to
host their Web site. The
blog is stored on the ser-
viceds serv
regularly backed up. Even
if a blogger maintains his
own server, most major
search engines create
caches of sites they index,
and some organizations,
such as The Internet Ar-
chive, are dedicated to
preserving online infor-
mation.

Second, the reach of
the Internet is unparal-
leled. Information posted
online can immediately
be read by virtually any-
one with a computer
worldwide. The unpre-
dictable audience of the
Internet, and the related
loss of control for blog-

gers over that audience,
inherently increases the
risk of problems.

Third, the Internet
often creates a false sense
of anonymity that can lull
bloggers into making dis-
closures they would not
ordinarily make under
their own names. Al-
though many bloggers
use a pseudonym, their
identities can often be
determined through their
computer 6s
tocol address. Internet
Service Providers and
other Web site hosts are
required by law to respect
the privacy of their sub-
scribers to some degree.
But there are many in-
atances, in whibhia dlhg-

ger 0s
information, and even
online communications

may be revealed to a
third partyd including
law enforcement.

Fourth, many blogs
allow other users to post
comments. It is not clear
whether a blogger can be
held liable for such third-
party content. A provi-
sion of the federal Com-
munications Decency Act
provides some measure
of protection for provid-
er s of
puter ser vi
application of this immu-
nity to bloggers is hazy.

fi i n tbenefizs of blogying.

Moreover, a recent federal
appeals court decision sug-
gests that the more in-
volved a blogger is in de-
veloping or controlling the
content of other users on
his/her blog, the greater the
risk that he/she may be held
liable for that content (Fair

Housing Council v. Room-

mates.com,No. 04-56916
(9th Cir. May 15, 2007))

Despite these risks and
considerations, blogs have

& significanh gerkonal Pando -

professional upside for em-
ployees and employers.
Companies should consider
developing and implement-
ing blogging policies to en-
sure that employees under-
stand what is, and more im-
portaatly, what is not, ap-

Employers should also con-
sider specifying the conse-
quences for employees who
violate these policies, and
should make sure that all
employees read, under-
stand, and agree to the
companyo6s p
starting to blog. These sim-
ple steps can help mitigate
the legal risk for employers
and their employees, pro-
vide substantive guidance
to personnel who blog, and
allow companies to take
advantage of the many

ces, 0 but
(Continued on page 6)
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.. arecent
federal appeals
court decision
suggests that the
more involved a
blogger is in
developing or
controlling the
content of other
users on his/her
blog, the greater
the risk that he/
she may be held
liable for that

content

i cy

before
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Employee Blogging (continued from Page 5)

Timothy
= | Jucovy is
| special

| counsel in
the Privacy
and Data
Security,

. Antitrust
and Consumer Law, Com-
munications and Media,
and Litigation Practice
Groups of Covington &
Burling, LLP. He has
worked on lawsuits, en-
forcement actions, agency
investigations, and sub-
poenas related to the Fair
Credit Reporting Act, unfair
and deceptive trade and
advertising practices, e-
mail, telemarketing and fax
solicitations, the Electronic
Communications Privacy
Act, information security

breaches, and the Fourth
Amendment.

His experience also
includes a range of advi-
sory, regulatory, legisla-
tive, and transactional mat-
ters relating to privacy and
security, identity theft, mar-
keting and consumer pro-
tection, and related em-
ployment practices. He has
represented several clients
in employment discrimina-
tion and labor litigation,
and regularly assists me-
dia organizations with pre-
publication and newsgath-
ering questions under fed-
eral and state law.

tjucovy@cov.com

Matthew Kudzin is a
summer associate at Cov-
ington & Burling LLP. This

How Much is Too Much?

Excessive Force

I am commonly asked
to help in reviewing cir-
cumstances surrounding
excessive use of force
against inmates. Such mat-
ters are seldom open-and-
shut cases. Consider the
following incident to see if
it meets the standards re-
quired for filing a federal
lawsuit based on excessive
use of force in a jail or de-
tention center.

The Facts

John Doe had been
held in jail for the past year
-and-a-half awaiting trial.

By: Sharon G.

Doe and a jailer, Officer
Rambo, started out joking
with each other, but when
Rambo made a joking
comment about an enve-
lope Doe received from his
wife, Doe complained to
the shift supervisor, Sgt.
Right, who made Officer
Rambo apologize.

Following the apology,
Officer Rambo began writ-
ing Doe up for the smallest
infractions, causing Doe to
accumulate several disci-
plinary infractions. On
Nov 13th, Doe was playing
cards with three other in-

Page 6

fall he will be a third-year
student at the University of
Pennsylvania Law School,
where he is the technology
editor of the University of
Pennsylvania Law Review.
He also has a Masters de-
gree in computer science
from Indiana University.

Robertson, ACP

mates when Rambo came
by and told only Doe to go
back to his cell. Doe stood
up and walked toward
Rambo while loudly asking
why he was being picked
on. Rambo and Doe ex-
changed some slurs (with
four-letter words) as Doe
went past Rambo toward
his cell.

Just before reaching
his cell, Doe alleged, Offi-
cer Rambo shoved him
face first into the wall and
began hitting him in the

(Continued on Page 7)
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Excessive Force (Continued from Page 6)

ribs. Rambo countered that Doe
had pushed him and he just de-
fended himself by pushing back.
Sgt. Right, who was just entering
the cellblock, heard the commotion
and came to
The jailers took Doe to the ground,
handcuffed him and removed him
from the cellblock.

While in the elevator on the
way to a holding cell, Doe said
Officer Rambo continued to hit
him in his back and ribs while Sgt.
Right and another jailer watched.
The whole incident in the elevator
was captured on video surveil-
lance.

Doe was taken to the medical
unit so a nurse could examine his
bleeding nose, cut lip, sore ribs
and back, and swollen right wrist.
The nurse found bruises around his
ribs, treated his cut lip, and gave
him two
medical records show that he re-
ceived follow-up treatment for his
nose and cut lip.

A few days later, Doe was ex-
amined by the jail doctor who told
him his nose and wrist were not
broken, and he did not need any x-
rays. Doe stopped going on sick
call right after seeing the jail doc-
tor because he
$10 just to see the nurse or doc-
tord he wanted to spend his lim-
ited money on canteen items.

John Doe says he still has
lower back pain and has problems
with his wrists six months after the
incident.

The Legal Standards

The Due Process Clause of the
Fourteenth Amendmernb the US
Constitution protects pre-trial de-

in jail (Unite

Page 7

(Accord, King v. Blankenship,
636 F.2d 70, 73 (4th Cir,
1980)).

Another obstacle to over-

R a n{ﬁir’@eg feom ?cbesgivle forcewhile come in an excessive-use-of-

States v. Cobb, 90%orce lawsuit includes the ne-

F 2d 784 (4th Cir. 1990), cert de<essity to show that the plain-

nied, 498 US 1049 (1991)Yhe
Fourteenth  Amendment basically
states that pre-trial detainees may
not be punished in any way with-
out due process. Use of force
against a pre-trial detainee that is
punitive in nature, would violate
the Constitution Law enforcement
officers have the right to use force
in certain circumstances, as long as
that force is not used solely as a
form of punishment.

A four-part test has been devel-
oped to determine whether an inci-
dent involving the use of force is

tiff suffered serious, lasting
injuries as a result of illegal
conduct . Pl ai

not be significant to violate the
Fourteenth  Amendmentbut
something more than de mini-
mis injury is required (Riley v.
Dorton, 115 F.3d 1159, 1167
(4th Cir. 1997))

The
requirement is an element of
proof in establishing a consti-
tutional violation. Otherwise,
the court may view the force
used and the injuries sustained

lawful (Johnson v. Glick, 481 F.2dhs de minimis(i.e., not so seri-

414 US 1033 (1973)Courts will
consider the following factors:

1. The need for application of
force

2. The amount of force used

3. The extent of injury in-
di dfiicted I i ke
4. Whether the force used was
applied in good faith to
maintain or restore disci-
pline, or used maliciously
and sadistically for the pur-

pose of causing harm

pay

Tyl enol1028, a0B3 (2dt Gr.), cerDdemiedipsis as to violate the Constitu-
every

tion) . ANOt
touch by a prison guard gives
rise to a federal cause of ac-

t i on(Rikey, 115 F.3d at
1167, quoting Johnson .
Glick, 481 F.2d 1028, 1033 (2d
Cir. 1973))

The Case at Hand

[Qogs John Doe have a
chance of winning a lawsuit for
excessive use of force? Look
again at the facts based on the
legal standards outlined.

The use-of-force tests de-
veloped by the courts to deter-
mine whether force was used

(Continued on Page 8)

ntif

Asignificar



... the case
would not
survive a
motion for
summary
judgment on the
issue of de

minimisinjury.
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Excessive Force (continued from page 7)

illegally pose difficult
burdens of proof. It is
always hard to convince
a jury that officers acted
maliciously and with the
specific intent to cause
harm. In these cases, law
enforcement  officials
often testify that the in-
mate provoked the attack
by threatening or actu-
ally using force against
the officer, or that he
was resisting authority
and officers used only
the force needed to re-
store order.

Officers often will
swear that the inmate
was accidentally injured,
or that the inmate in-
jured himself while try-
ing to assault the jail
staff. Juries are often
willing to accept these
accounts, despite an in-
mat ebds test
contrary.

In the case outlined,
Officer Rambo will say
that Doe disobeyed a
direct order to return to
his cell, that Doe as-
saulted him by striking
him on his shoulder, and
that he was defending
himself when he pushed
Doe into the wall. Sgt.

Right will corroborate
Rambods ver
incident.

However, the second
incident when Doe was
struck repeatedly by Of-
ficer Rambo in the ele-
vator, has a better
chance of succeeding in
a civil rights lawsuit be-
cause video surveillance
confirms
of those events. With
Doe clearly shown in
handcuffs, it will not be
too difficult to prove that
Rambods
applied maliciously and

sadistically for the very
purpose of causing
harm.

Now look at the na-
ture of
answer the question of
whether a serious and
lasting injury can be
proven.
cal records show a cut
lip that required no
stitehes, naybloodyo nose
(not broken), a swollen
wrist (not broken), bruis-
ing around the ribs (no
broken ribs), and a sore
back. Doe continues to
complain about back
pain and pain in his
wrist, but there is no
documentation (through
medical records) to
prove these claims be-
cause Doe did not follow
-up with further medical

Srb.ON of t

Showi ng
i njuryo i

isi
S
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convince a jury that a
plaintiff should recover a
substantial amount of
money in compensation
for the wrong he suf-
fered. Juries are often
reluctant to force an offi-
cer to pay an inmate, and

D ousuéllg will\deeso anly ib n

it is clear that the officer
acted improperly and
that the inmate suffered
serious injury (e.g, bro-

a c tken doones, deforanitios,

or cuts that required
stitches). Medical re-
cords that document a
pl aintiffds
crucial evidence.

D o e 6 ¥nfortumgtehy, rwhile s

it might be possible to
prove a claim of exces-
sive use of force for the

case would not survive a
motion for summary
udgment on the issue of
de minimisinjury. Upon
this determination, the
par al egal 6s
to draft a letter to Doe
informing him of the
legal standards as they
relate to his incidents,
and letting him know
that, in our opinion, he
would not be successful
in a lawsuit based on
excessive use of force by
a detention officer.

hat

c a

t

T h eeleyatari inaddent, nhe d i -

gni fi nt
n e<QMENedoqRage9) ¢ o

(



Volume 26, Issue 1

Excessive Force (continued from Page 8)

Firm Groundwork

As in all lawsuits, it is best to
have witnesses to corroborate the
clientds
and to have documentation of vio-
lations as they occurred. This will
help lay the groundwork if a deci-
sion is made to file suit based on
excessive use of force.

To be of use in court, a sworn
statement must; 1) be made on per-
sonal knowledge, 2) set forth such
facts as would be admissible in evi-
dence, and 3) show that the decla-
rant is competent to testify to the
matters stated in the declaration.
The declaration must be signed and
dated, and unless notarized by a
notary public, end with the follow-
i ng | anguage:
alty of perjury that this statement is
true and correct to the best of my

~

knowl edge. 0

Finally, in order that the wit-
ness may be located if his or her
testimony should be needed in the
future, it is important that a perma-
nent address be given (either that
of the declarant, spouse, or a fam-
ily member through whom the wit-
ness can be located). In this regard,
a prison identification number and/
or a date of birth can often be help-
ful.

Among the many things to con-
sider before filing a lawsuit are the
time and cost of litigation, the
chance of winning, and the poten-
tial amount of money to be recov-
ered. One of the most important
things to be aware of is the statute

ver si onFalge to filgpwithin thg tms gl-e 0,6

AT Lindilfe Balls2NC Eshe s B frfner
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of limitations which sets a time
limit for filing.

lotte, NC.

sharongr@bellsouth.net

There are different time limits

for different kinds of lawsuits.
Empl(:dpee Blogging and Excessive Forcde

e rinted with permission of NALA,
The Association of Legal Assistants/
Paralegals, and Timothy Jucovy and Mat-
thew Kudzin, and Sharon G. Robertson,
respectively,. The articles originally ap-
peared in the August 2007 issue of Facts
& Findings, NALAG quarterly magazine
for paralegals. The article is reprinted here
in its entirety. For further information,
contact NALA at www.nala.org or phone
(918) 587-6828.

lowed by the statute of limitations
will prevent the injured party
(plaintiff) from ever getting the
case to court. Generally, there is a
three-year time limit for filing a
federal civil rights claim alleging
excessive force.

Sharon G. Robert-
son, ACP, is a para-
legal with North
Carolina Prisoner
Legal Services,
Inc., working in the
western office in

Editor 6s

All TPA members are
Eh@&uiaged to submit articles,
letters, ideas, classifieds, jokes,
etc. to the editor no later than
February 15, 2008, for inclusion
in the second quarter issue.

Director of Region 11 for NALA,
and has served as President and
Board Chairman of the North
Carolina Paralegal Association.
She is also a member and former
Chair of the Legal Assistants Di- DISCLAIMER: TPA TIMES is
o e Nl Caroins B & pubiaton of the Tucon
| egal on the Ba rPaora!E?gal SfAt‘SSPC'gt'PT‘e QFiAE
ning/Emerging Trends Commit- and is dedicated to informing
tee. She is on the curriculum Ad- and educating the legal assistant
visory Board for the Paralegal profession. Opinions expressed
Program at Western Piedmont in by-lined articles are those of

Community College in Morgan- the author and do not necessar-
ton, North Carolina. ily express the view(s) of TPA.
Articles may not be reprinted
without the written consent of

the author and TPA.

Her BA degree is in Secon-
dary Education from the Univer-
sity of Arizona, Tucson, and her
Associates Degree in Paralegal
Technology is from Central Pied-
mont Community College, Char-

Not

Pl
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TPA Members Ethics

Please remember, it is your
responsibility to become
knowledgeable of (1) the
Revised and Restated By-
laws and Standing Rules of
TPA, (2) the Code of Eth-
ics and Professional Re-
sponsibility of Legal As-
sistants  established by
NALA, and (3) the Ameri-
can Bar Association
(ABA) Code of Profes-
sional Responsibility.

The following websites
will help you accomplish
this:

TPA Standing Rules and
Restated Bylaws:

http://
Tucsonparalegals.org

NALA Code of Ethics and
Professional Responsi-
bility: http:/
www.nala.org/
code.htm

American Bar Association
Model rules of Profes-
sional Conduct: http://

LEGAL COMMUNITY AGAINST HUNGER (LCAH)

Just a quick reminder about
t his year 6s
Drive to assist the Tucson
Community Food Bank.
Every year, with the assis-
tance of several co-
sponsors (including TPA),
the LCAH committee asks
members of the local legal
community to unite and

assist with the eradication
of hu@é H Pinfa Conirdy.
It ds an

a significant difference in
the lives of individuals and
families needlessly suffer-
ing from hunger. To learn
more about the LCAH
campaign and to make an
visit

online donation,

%
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www.abanet.org/cpr/
mrpc/mrpc_toc.html

Arizona Bar Association
Code of Ethics: http://

www.myazbar.org/
Ethics/rules.cfm

h t t p : [
communityfoodbank.com/

oppoget-unvolved/legal-mak e

community-against-hunger
-2007/.  Please consider
contributing to this worthy
cause. Thank you.



Volume 26, Issue 1

TPA NEWS

Many of you were present at the October issue of Legal Assistant To-
Annual Meeting in October, but day.

for those of you who were not, we
had a member of TPA that was
honored for her accomplishments.

Congratulations Mary Jane. You
have done so much good for the TPA
membership. We appreciate all of
Mary Jane Leon tied for second your hard work. Thank you from all
place for Paralegal of the Year for of us.

2007 by the publication Legal As-

sistant Today. Mary Jane, as well

as the winner and other runner up,

were featured in the September/

TPA CALENDAR

December No Board meeting

Jan. 8, 2008 Membership meeting

(lunch)
Jan. 29 Board meeting
Feb. 5 Membership meeting
Feb. 26 Board meeting
Mar. 4 Membership meeting
Mar. 25 Board meeting

Board meetings are held at Lewis
& Roca, 1 S. Church Ave., Suite
700.
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President
1" Vice president
2" Vice President
Secretary
Treasurer

NALA Liaison

TPA TIMES

Linda Mattern, PLS, CNSA,CLAS
Terry Whatley, CP

Valarie Hall

Tina Bailey

Terri Parsons, CLA

Sally A. Chadwick, CP

Parliamentarian & Presidential Advisor

Directors

CLA Study Group
Job Bank
Philanthropy

Pima Co. Bar Liaison
PCC Liaison

PCC Student Liaison
Public Relations
Scholarship
Seminar

TPA Times Editor
Web Site Director

Mentoring

Sue Mahon

Martha Montgomery, CLA
Gladys Rice

Esmeralda Corella

Julee Saner, CLA

6238866

6234353

8387725

6203942

8822800

7418330

6203987

8228830

2930344

3231808

7951900

Committee Chair

Linda Minson, CLA

Mary Jane Leon, CP
Linda Minson, CLA

Linda Mattern, PLS,CLAS

Toni Drager

Esmeralda Corella

Lisa Busciglio, CLA

Mary Jane Leon, CP

Nominations & Elections

8863151

3279339

8863151

6238866

2436854

3231808

6245526

3279339
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TPAPresdent@aol.com
twhatley@chandlerudall.com
Vhall@Irlaw.com
tbailey@1800theeagle.com
tbick@hotmail.com

sachadwick@qgwest.net

smahon@1800theeagle.com
mmontgomery@ci.sahuarita.az.us
gladys@busbylaw.com
epadilla@bleamanlawfirm.com

jsanerMHL@qwest.net

Imminson@-cox.net

nameismj@aol.com

Imminson@-cox.net

TPAPresident@aol.com

tonia.drager@pima.gov

epadilla@bleamanlawfirm.com

gvazlbcb@aol.com

nameismj@aol.com



HA VE YOU HEARD. ..

After an old man reached his 100th birthday, a local radio station in-
terviewed him. OWhat s your sec

0l never argue with anyone, 6 the
0Surely that cand6ét be it,o6 said
The man shrugged, 0l suppose you

OR...

One Sunday, a minister played hooky from church so he could shoot a
round of gol f. St. Peter, |l ooki
going to |l et him get away with t

The Lord shook his head.
The minister took his first shot. The ball soared through the air 420
yards and dropped into the cup for a hole in one. St. Peter was out-

raged. 0l thought you were goin

The Lord shrugged, oOWhoo6s he goi




